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Welcome 
Letters



Dear Delegates,

My name is Spencer Stober. I am a biology and leadership studies professor at Alvernia University in the United States.
As conference chair, it is with great pleasure that I welcome and thank all of you for your participation in this twenty-
second International Conference on Knowledge, Culture, and Change in Organizations. In a very competitive process, I
also want to congratulate emerging scholars selected to participate and facilitate dialog throughout this conference.
We hope to meet in person for a 2023 conference at the University of Auckland in New Zealand. The theme for next
year is “rethinking organizational resilience.” 

Today we gather for a hybrid conference with live video and recorded presentations. All of this is made possible by our
outstanding colleagues at Common Ground. Thank you!

The theme of our conference is “organizational mimetics and nature-centered perspectives on organizations.” Nature-
Centered approaches recognize the possibility that aspects of social systems are analogous to biological systems. Both
systems are complex and adaptive, but the extent to which our understanding of biological systems can (or should)
inform the study of human social systems remains an open question. 

Dr. Kathleen Allen is our first plenary speaker. She will discuss organizational change and what we can learn from
nature. In subsequent plenary sessions, I will offer perspectives on memetics, and Dr. James Siburt will explore the
signifiers of memetic behavior in organizations. Please participate in discussions at our live sessions comment on
recorded presentations. Also, take some time to explore the CGScholar platform and opportunities to connect with
others and publish your work. The CGScholar platform spans more than twenty Common Ground Research Networks
to provide a wide range of interdisciplinary opportunities to engage with others to grow our knowledge community.

We hope you enjoy this conference and continue as a member of our many communities.
  
Thank you.

Dr. Spencer Stober
Professor, Biology, Alvernia University, United States
Organization Studies Research Network Chair

 
 
 
 



Blended disciplines as an approach to interdisciplinary research practices 
Blended affinities as a way to approach a shared politics for paradigms of recognition and redistribution  
Blended voices as a way to consider where research happens in and outside of academia
Blended ideas as the common ground for a new sense of civics

Dear Conference Delegates,

From wherever you’ve come, in which way your participating, welcome to the Twenty-second International Conference
on Knowledge, Culture, and Change in Organizations. I am grateful to all of you for sharing your work at this
conference.

For over 30 years, Common Ground has invested in developing technologies that seek to break down barriers of
access in scholarly communication. In each phase, we’ve built spaces to support interdisciplinary dialogue, before such
approaches were in vogue; connected international voices when disciplines were too often isolated in national silos;
and supported an agenda of access and equality, by offering pathways and opportunities for diverse voices. We now
propose another kind of intervention -- to build a scholarly communication infrastructure for a blended future. Our
blended model seeks to transcend physical boundaries by offering a space to extend in-person conference content
online while ensuring online-only delegates are afforded equal participatory and experiential spaces within the platform.
At the same time, the model offers participants a legacy resource to which they can return, with access to a social
space where fellow participants can keep connected long after the conference ends.

But for us “blended” is more than an approach to technology. We’re using this conceptual filter to consider our mission:

We’re also committed to being industry leaders. In 2021 we became a signatory to the United Nations Sustainable
Development Goals Publishers Compact. Launched in collaboration with the International Publishers Association, the
compact “features 10 action points that publishers, publishing associations, and others can commit to undertaking in
order to accelerate progress to achieve the Sustainable Development Goals (SDGs) by 2030. Signatories aspire to
develop sustainable practices and act as champions of the SDGs, publishing books and journals that will help inform,
develop and inspire action in that direction.

Alongside becoming a signatory to the UN Sustainability Publishers Compact. I had the honor of leading Common
Ground Research Networks delegation to COP26 in Glasgow late last year. We are measuring current emissions in all
aspects of what we do to identify areas where emissions can be reduced. And we’re committing to long-term science-
based Net-Zero targets for our operations. We’ll be sharing a report of our activities and progress annually, so watch
this space. 

I thank our partners and colleagues who have helped organize and produce this meeting with great dedication and
expertise.

Warm Regards,

Dr. Phillip Kalantzis Cope
Chief Social Scientist, Common Ground Research Networks
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Founded in 1993, the Organization Studies Research Network comes together around a common
concern for, and a shared interest to explore, new possibilities in knowledge, culture, and change
management, within the broader context of the nature and future of organizations and their
impact on society. We seek to build an epistemic community where we can make linkages
across disciplinary, geographic, and cultural boundaries. As a Research Network, we are defined
by our scope and concerns and motivated to build strategies for action framed by our shared
themes and tensions.

Organizational Intangibles and Tangible Value

Intangible drivers impact tangible results in the form of efficiency, effectiveness, and productivity. The intangibles of
knowledge, culture, and change do not appear on balance sheets, but ultimately do have an enormous impact on ‘bottom
lines.’

Intangible drivers range across organizations in all their forms and manifestations: businesses, from micro-enterprises to
multinational corporations; institutions of formal learning, from schools to universities; public sector agencies; and non-
government and community sector organizations. Intangibles also extend beyond the boundaries of organizations, and
take shape in the dynamics of supply chains, organizational alliances, networks, communities of practice, and capacity
building.

The organizational story for intangible drivers may be different from situation to situation. However, across all of these
contexts, a pragmatic focus persists — to examine the ‘organization’ and ‘management’ of groups of people collaborating
to productive ends and to analyze what makes for success and sustainability.

Knowledge Economies as the Constant

What does it mean to have a knowledge economy? Contemporary economies are increasingly dependent upon
technologies that assist the flow of information. The value of an organization is also increasingly located in intangibles
such as business systems, intellectual property, and a social skills base. In this sense, knowledge has become a key factor
of production. And human needs have been transformed to the point where, in the marketplace, consumers focus on
knowledge-representations as much as they do on physical entities—design, aesthetics, product concepts, brand
associations, service values. If anything, these are the things that make the knowledge economy different from the
industrial economy in its time.

The knowledge economy is more significant than out-of-the-box IT systems, or content management systems, or cloud
software ensembles — things often sold as knowledge management ‘solutions.’ To be sure, new technologies can enable
and transform. But knowledge is also the work of constant talk, collaborative working relationships, personalized stories,
and continuous learning. It is, in fact, no less than the core of human capital. In this way, thinking through the prism of a
knowledge economy demands a longer view of the actual making of organizations.

Scope & Concerns

https://organization-studies.com/about/themes
https://organization-studies.com/about/themes


Scope & Concerns

Organizations as Knowledge Makers

Knowledge is the process of connecting the work of the mind and the context of the world. It is not a recorded thing
(data, information), or at least, it is not just that. Knowledge is a form of action. 'Knowing' might be by experiencing (deep
understandings, intuitions or judgments based on extended immersion in a particular situation), or conceptualizing
(knowing the underlying concepts and theories of a particular discipline, system or vocation), or analyzing (linking cause
with effect, interests with behaviors, purposes with outcomes), or applying (doing something practical again or anew).
These are some of the ways in which 'knowing' is done.

And what does 'knowing' do? For one thing, it creates a different kind of organization. This organization is one in which
certain types of knowledge rise to higher levels of validity. This is the knowledge that has been collaboratively
constructed, is widely informed, is cross-referenced — and these processes give it a collegial or organizational imprimatur.
This knowledge becomes authoritative to the extent that the methods of knowledge construction are made transparent.
And the unidirectional (top-bottom, expert-novice, organization-customer) transmission of knowledge is replaced by
knowledge as dialogue.

In practical terms, with or without technological assistance, knowledge management involves transforming personal
knowledge into common knowledge, implicit and individual experience into explicit and shared understandings and
ordinary common sense into systematic designs. It is also the business of codifying these designs as information
architectures. It is the project of knowledge management to ensure that collaboration is institutionalized, and that
knowledge sharing occurs. As a result, 'wheels' are not needlessly reinvented. Lessons are learned from mistakes, and
these lessons shared. The knowledge of the organization or community is not dangerously depleted in times of change.
Organizing and codifying knowledge creates more work, to be sure, but the more long-term effect of this extra work
should be to produce less.

The Value of Culture, The Demand of Change

On the micro-scale, teams are driven by shared values—or is it perhaps the complementarity of differences of knowledge
and experience? On the corporate scale, organizations try to enlist employees to their visions and ethos—or is it perhaps
a matter of creating an inclusive space in which everyone’s motivations and energies are enlisted, even if they don’t fit a
single obvious corporate mold? On a market or community scale, organizations try to get close to customers and forge
tight supply chain relationships—or is this really a matter of negotiating the differences that are inherent to a world of ever
more finely differentiated niche markets and subtly or not-so-subtly divergent organizational cultures? And on the macro,
global scale, we may find ourselves operating across one world market—or is it perhaps, a world where, in crossing
borders, successful organizations negotiate differences and become many things to many peoples?

Culture is a key organizational driver, but not because it has a simplistically unifying dynamic — of shared values, singular
vision and cloning to the ideal of the corporate person. The dynamic of effective contemporary organizational cultures,
more often than not, is one of productive diversity. This is not the diversity of affirmative action and remedies for
discrimination. Rather it is the diversity that is at the heart of organizational cultures, including workaday domains such as
human resource management, product and service diversification strategy, sales and marketing into a myriad of niches,
and customer relationship management which recognizes that no two customers are the same.

Organizations find themselves buffeted by external forces: technological, market, political and cultural. They are
challenged to become ever more efficient, effective, productive and competitive. How can they be active masters of
change rather than reactive servants? How can change in organizations be driven by their people rather than the
organization in the abstract? How can organizations change without their leaders having to drag along the led?
Organizations will fail if they are not capable of learning, in a collective sense, as well as ensuring the learning growth of
the individuals who spend their days there at work. They will fail if they do not regard themselves as places of continuous
personal and corporate reinvention, of individual and institutional transformation. The organization and every person within
it need to envision themselves, not as a change object, but as an agent of change.



Themes & Tensions

Vision, strategy, and leadership: the top-down and bottom-up
Balancing internal and external intangible drivers
Creating the conditions of innovation
Managing intangibles for tangible outcomes
Building intellectual capital and maintaining intellectual property
Networks, clusters, alliances: building collaborative organizational cultures
Developing sustainable organizational cultures: government, community, and NGOs

Reconceptualizing ‘economy’ in knowledge societies
Blurring the boundaries: formal vs. informal learning, training, and education
An appropriate education for the new work orders: managing vs. preempting change
New types of organizations: what do you need to learn today, how to prepare for tomorrow
Technologies and organizational change: removing heritage systems and moving forward with new tech
Making the most of intellectual and human capital: understanding small data, aggregating big data
Addressing the divides: digital, development, social
Agonies of change: working with order and chaos; regularity and complexity

What is knowledge and what is the role of learning?
Who makes a knowledge worker: workplace vs lifelong learning?
The balance of personal capacity and organizational resources
Mentoring: where leadership means knowledge transfer
Restructuring: revamping, rethinking, and reevaluation
Knowledge as a factor of production or an underlying expense?
Transforming personal knowledge into common knowledge

Organizational Intangibles and Tangible Value

What are the intangible drivers which determine the livability of organizations for insiders and
their credibility and attraction to outsiders?

Living Tensions:

Knowledge Economies as the Constant

Ours is the era of the knowledge economy, but when has this not been the truth?

Living Tensions:

Organizations as Knowledge Makers

What is this nebulous thing ‘knowledge’ and how do organizations create, innovate, 
and manage it?

Living Tensions:



Themes & Tenssions

What is organizational culture? ‘Organic’, ‘community’, ‘complexity’ and other metaphors
What makes a culture of success: negotiating past, present future
The balance of markets, clients, stakeholders, and community expectations
Agonies of change: working with order and chaos; regularity and complexity
Productive diversity: capitalizing on human differences
The inclusive and supportive workplace: ethics, equality, care
Different ways of working?
Globalization, internationalization, and organizational change
Legal and regulatory challenges in a constantly changing environment

The Value of Culture and the Demand of Change

How do we guide change to social, stakeholder, and market dynamics grounded in principles of
ethics, equality, and care for those in our organizations and the societies we live in?

Living Tensions:

Visit: https://organization-studies.com/about/scope-concerns
Visit: https://organization-studies.com/about/themes



Research Network Chairs

Dr. Spencer S. Stober is a Professor of Biology at Alvernia University, Reading,
PA, USA. He has taught Biology for 30 years, including undergraduate courses in
genetics, botany, and environmental science. Since earning his doctorate at
Temple University, with a specialization in Educational Leadership and Policy
Studies, he teaches graduate courses in leadership and supervises dissertations.
In 2005 he received Alvernia’s Christian R. & Mary F. Lindback Foundation
Award for Excellence in Teaching, and he was awarded the Neag Professorship
in 2011. He has also served in several key administrative positions at Alvernia
University, including Department Chairperson, Ph.D. Program Director, Dean of
Arts and Sciences, and Dean of Graduate and Continuing Studies. Dr. Stober is
an advisory board member for the international “On Sustainability Research
Network.” His work on environmental, cultural, and socio-economic sustainability
has enabled him to travel to universities in countries such as Chile, Japan,
Croatia, Malaysia, India, Ecuador, Mauritius, Denmark, Vietnam, Brazil, and New
Zealand. Dr. Stober recently served as a co-editor with Dr. David Humphreys for
a volume entitled Transitions to Sustainability: Theoretical Debates for a
Changing Planet, and he co-authored Nature-centered Leadership: An
Aspirational Narrative, with two Ph.D. students (Tracey L. Brown and Sean J.
Cullen); both volumes were published by Common Ground in 2014 and 2013
respectively. 

Dr. Spencer Stober
Professor, Biology, Alvernia University, United States

Araceli Rojo es Doctora en Ciencias Económicas y Empresariales por la
Universidad de Granada. Premio Extraordinario de Doctorado. Es licenciada en
Derecho, Administración y Dirección de Empresas y también en Investigación y
Técnicas de Mercado por la Universidad de Granada. Premio Extraordinario Fin
de Carrera y Primera de su Promoción en cada una de las licenciaturas cursadas.
Actualmente es Profesora en el Departamento de Economía Aplicada de la
Universidad de Granada. Ha sido profesora ponente invitada en el Máster de
Práctica Jurídica de la Universidad de Granada y en el Máster en Economía de la
Salud y Dirección de Organizaciones Sanitarias de la Escuela Andaluza de Salud
Pública. Además, ha sido profesora visitante en la Universidad de Coimbra
(Portugal) y en La Sapienza de Roma (Italia). Su investigación se centra en como
las empresas manufactureras españolas han de gestionar la red de proveedores
para mejorar sus resultados en innovación y eficiencia, así como en la gestión de
los recursos humanos en la industria hotelera para aumentar su motivación. Ha
sido miembro de 8 proyectos de investigación (de la Comisión Europea, del
Ministerio, de la Junta de Andalucía y de la Universidad de Granada), siendo de
uno de ellos la Investigadora principal. Ha realizado una estancia de investigación
predoctoral y otra posdoctoral en Lancaster University Management of School
(Reino Unido) ambas financiadas por becas competitivas. Ha recibido 7 premios
de investigación y 6 premios a su trayectoria académica.

Dr. Araceli Rojo Gallego Burín
Universidad de Granada, Granada, España

Visit: https://organization-studies.com/about

https://organization-studies.com/about/spencer-stober


Advisory Boards

Angel Algarra, Universidad CEU San Pablo, Madrid, Spain
Zainal Ariffin, Universiti Sains Malaysia, Penang, Malaysia
David Boyd, Northeastern University, Boston, USA
Robert Brooks, Monash University, Melbourne, Australia
Bruce Cronin, University of Greenwich Business School, London, UK
Cristina Elorza, Universidad CEU San Pablo, Madrid, Spain
Andrea Fried, Chemnitz University of Technology, Chemnitz, Germany
David Gurteen, Gurteen Knowledge, Fleet, UK
Sabine Hoffmann, REN International, Nice, France
Stavros Ioannides, Panteion University, Athens, Greece
Margaret Jackson, RMIT University, Melbourne, Australia
Devon Jensen, University of Central Florida, Orlando, USA
Martyn Laycock, University of Greenwich, London, UK
Ana Martins, University of KwaZulu-Natal, South Africa
Helen MacLennan, Saint Leo University, Saint Leo, USA
Jennifer May Rindfleish, University of New England, Armidale, Australia
Alexandra Roth, Northeastern University, Boston, USA
Claudia Schmitz, Cenandu Learning Agency, Cologne, Germany
Kirpal Singh, Singapore Management University, Singapore
Dave Snowden, Cognitive Edge Pte, LTD, Singapore
David Szabla, The George Washington University, Washington, D.C., USA
Svetlana Vlady, City University of New York, Brooklyn College, Brooklyn, USA
Alan Zaremba, Northeastern University, Boston, USA

Raúl Rocha Romero, Universidad Nacional Autónoma de México, México
Mª Concepción Rodriguez Argote, Universidad de Guanajuato, México
Araceli María Rojo Gallego-Burín, Universidad de Granada, España
Ma. Cruz Lozano Ramírez, Universidad Autónoma de Baja California, México
Marisa Claudia Jacometo Durante, Faculdade La Salle de Lucas do Rio Verde, Brasil
Omar Neme Castillo, Instituto Politécnico Nacional, México
Sandro Nuno Ferreira de Serpa, Universidade dos Açores, Portugal
Maria Julia Bordonado Bermejo, ESIC Business & Marketing School, España
Francisco José Fernández Ferreras, Universidad Politécnica de Madrid, España
Oscar Rojas Carrasco, Universidad Miguel de Cervantes, Santiago, Chile

The Organization Studies Research Network is grateful for the foundational contributions,
ongoing support, and continued service of our Advisory Board.

Visit: https://www.organization-studies.com/about/advisory-board

La Red de Investigación de Estudios Organizacionales agradece las contribuciones para su
fundación, el apoyo constante y la asistencia continua de los siguientes expertos y académicos
de renombre mundial.

Visit: https://www.la-organizacion.com/acerca-de/comite-cientifico



Discount to the annual conference for presenters (and any other Common Ground Research Network Conference)
Access to digital media for past conferences
Ability to present in Spanish or English 

Members have the opportunity to publish one journal article in the corresponding network if accepted by a two-
way anonymous peer review.
Volunteer to serve as a peer reviewer for your chance to become recognized on the Editorial Board

Access to all of the Imagining Futures speaker series, Meet the Author, and all other online programmings.

A one-year personal electronic subscription to the book imprint of the Research Network.
Members receive a $25 annual coupon for the bookstore 

Annual Conference: blended or online, presenter or audience

Publishing Opportunities: get your research published 

Virtual Programming: stay connected throughout the year

 

Access Books: all electronic books, and discounts to print copies

Membership

When you join Organization Studies Research Network, you become part of an international
network of scholars, researchers, and practitioners. Our members present at our annual
conference, publish in our journal collection and write for our book imprint. Membership makes
our independent organization possible while giving you opportunities and access to a large
body of knowledge, plus professional development and social opportunities.

Memberships are included in all 
Presenter Pass Conference Registrations 

Visit: https://www.organization-studies.com/about/become-a-member
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The International Journal of Interdisciplinary Organizational Studies explores the social
dynamics of public, community, and privately-owned organizations.

Collection Founded: 2006
Serial Founded: 2013 (Volume 7)
ISSN: 2324-7649 (Print) ISSN: 2324-7657 (Online)
LCCN Permalink: http://lccn.loc.gov/2012203439
DOI: http://doi.org/10.18848/2324-7649/CGP
Publication Frequency: Biannually

Change Management: An International Journal investigates the dynamics of negotiating
organizational change and organizational responses to social, stakeholder, and market
change.

Collection Founded: 2001
Serial Founded: 2013 (Volume 12)
ISSN: 2327-798X (Print) ISSN: 2327-9176 (Online)
LCCN Permalink: http://lccn.loc.gov/2013201481
DOI: http://doi.org/10.18848/2327-798X/CGP
Current Publication Frequency: Biannually

Organizational Cultures: An International Journal explores success factors in the
management of organizational culture in responsive, productive, and respected organizations.

Collection Founded: 2001
Serial Founded: 2013 (Volume 12)
ISSN: 2327-8013 (Print) ISSN: 2327-932X (Online)
LCCN Permalink: http://lccn.loc.gov/2013201484
DOI: http://doi.org/10.18848/2327-8013/CGP
Current Publication Frequency: Biannually

Collection Titles

Exploring the nature and future of organizations and their impacts on society.

La Revista Internacional de Estudios Organizacionales explora la naturaleza y el futuro de las
organizaciones y sus impactos en la sociedad moderna.

Fundación: 2018 (Número 6)
ISSN: 2575-6052 (versión impresa) / 2575-6044 (versión electrónica)
DOI: http://doi.org/10.18848/2575-6052/CGP
Frecuencia de publicación: Semestral

 
Explorando la naturaleza y el futuro de las organizaciones y sus impactos en la sociedad moderna.

Visit: https://www.organization-studies.com/journals

Visit: https://www.la-organizacion.com/revista

http://lccn.loc.gov/2012203439
http://doi.org/10.18848/2324-7649/CGP
http://lccn.loc.gov/2013201481
http://doi.org/10.18848/2327-798X/CGP
http://lccn.loc.gov/2013201484
http://doi.org/10.18848/2327-8013/CGP
http://doi.org/10.18848/2575-6052/CGP


Collection Editors

Dr. Spencer S. Stober is a Professor of Biology at Alvernia University, Reading,
PA, USA. He has taught Biology for 30 years, including undergraduate courses in
genetics, botany, and environmental science. Since earning his doctorate at
Temple University, with a specialization in Educational Leadership and Policy
Studies, he teaches graduate courses in leadership and supervises dissertations.
In 2005 he received Alvernia’s Christian R. & Mary F. Lindback Foundation
Award for Excellence in Teaching, and he was awarded the Neag Professorship
in 2011. He has also served in several key administrative positions at Alvernia
University, including Department Chairperson, Ph.D. Program Director, Dean of
Arts and Sciences, and Dean of Graduate and Continuing Studies. Dr. Stober is
an advisory board member for the international “On Sustainability Research
Network.” His work on environmental, cultural, and socio-economic sustainability
has enabled him to travel to universities in countries such as Chile, Japan,
Croatia, Malaysia, India, Ecuador, Mauritius, Denmark, Vietnam, Brazil, and New
Zealand. Dr. Stober recently served as a co-editor with Dr. David Humphreys for
a volume entitled Transitions to Sustainability: Theoretical Debates for a
Changing Planet, and he co-authored Nature-centered Leadership: An
Aspirational Narrative, with two Ph.D. students (Tracey L. Brown and Sean J.
Cullen); both volumes were published by Common Ground in 2014 and 2013
respectively. Dr. Stober also co-authored a book with Dr. Donna Yarri, Associate
Professor of Theology at Alvernia University, entitled God, Science, and Designer
Genes: An Exploration of Emerging Issues in Genetic Technologies, published by
Praeger in 2009.

Dr. Spencer Stober
Professor, Biology, Alvernia University, United States
(English)

Araceli Rojo es Doctora en Ciencias Económicas y Empresariales por la
Universidad de Granada. Premio Extraordinario de Doctorado. Es licenciada en
Derecho, Administración y Dirección de Empresas y también en Investigación y
Técnicas de Mercado por la Universidad de Granada. Premio Extraordinario Fin
de Carrera y Primera de su Promoción en cada una de las licenciaturas cursadas.
Actualmente es Profesora en el Departamento de Economía Aplicada de la
Universidad de Granada. Ha sido profesora ponente invitada en el Máster de
Práctica Jurídica de la Universidad de Granada y en el Máster en Economía de la
Salud y Dirección de Organizaciones Sanitarias de la Escuela Andaluza de Salud
Pública. Además, ha sido profesora visitante en la Universidad de Coimbra
(Portugal) y en La Sapienza de Roma (Italia). Su investigación se centra en como
las empresas manufactureras españolas han de gestionar la red de proveedores
para mejorar sus resultados en innovación y eficiencia, así como en la gestión de
los recursos humanos en la industria hotelera para aumentar su motivación. Ha
sido miembro de 8 proyectos de investigación (de la Comisión Europea, del
Ministerio, de la Junta de Andalucía y de la Universidad de Granada), siendo de
uno de ellos la Investigadora principal. 

Dr. Araceli Rojo Gallego Burín
Universidad de Granada, Granada, España
(Spanish)

https://organization-studies.com/about/spencer-stober


Creative Commons license (Attribution-Non-Commercial-No-Derivatives 4.0 International)
Anyone can share or archive the article
Creator(s) and publisher receive attribution
Commercial use is not permitted
Derivatives are not permitted

Creative Commons license (Attribution-Non-Commercial-No-Derivatives 4.0 International)
Anyone can share or archive the article
Creator(s) and publisher receive attribution
Commercial use is permitted
Derivatives are permitted

Standard Open Access (CC BY-NC-ND)

Price: $250.00

Premium Open Access (CC BY)

Price: $600.00

Visit: www.organization-studies.com/journals/open-research

Open Access Options

Common Ground Research Networks believes firmly in the principles of open and accessible
knowledge. For over 30 years we have been at the forefront of developing innovative models
for scholarly communication which reflect new knowledge ecologies. Our mission has been to
lower the cost of access while sustaining the independence and resilience of our Research
Networks. We have a commitment to support the research produced by our members and the
livelihoods of our staff and industry within which we work. We offer a variety of options to
make your research accessible and make accessibility affordable.

Editing Services

Common Ground Research Networks in partnership with Editage presents Author Services with
the aim of empowering research careers by improving manuscript quality according to global
scientific communication standards.

Founded in 2002, Editage is a leading consumer technology business helping researchers improve the speed and impact
of their research. Editage has served over 250,000 researchers and doctors across 173 countries and transformed over
one million research papers across 1,200 disciplines. Editage is a division of Cactus Communications, a global science
communication organization that collaborates with STEM, life sciences, social sciences, and humanities researchers,
universities, publishers, and organizations to accelerate research impact.

Visit: https://www.cgnetworks.org/journals/editorial-services

https://creativecommons.org/licenses/by-nc-nd/4.0/
https://creativecommons.org/licenses/by-nc-nd/4.0/


Our Publishing Principles

Editorial Processes
Peer Review
Authorship, Co-Authorship, and Author Responsibilities
Research with Humans or Animals
Statement on Informed Consent
Libel, Defamation, and Freedom of Expression
Retractions and Corrections
Fraudulent Research and Research Misconduct
Transparency
Ethical Business Practices (Ownership, Management, Governing Bodies, Access, Copyright and Licensing, Author
Fees, Usage Metrics and Reporting, Data Privacy, Direct Marketing, Communication & Advertising, Editorial Team
Contact Information)

We take research integrity seriously, following standards and best practices established by the
Committee on Publication Ethics (COPE). We’re also active members of key industry
associations: Association of American Publishers, Association of Learned and Professional
Society Publishers, The Society for Scholarly Publishing, and Crossref.

To review our policy on:

Visit: https://organization-studies.com/journals/publishingethicsguidelines

Common Ground Research Networks (Not-for-Profit) is proud to be a signatory to the United
Nations Sustainable Development Goals Publishers Compact. Launched in collaboration with
the International Publishers Association, the compact “features 10 action points that publishers,
publishing associations, and others can commit to undertaking in order to accelerate progress
to achieve the Sustainable Development Goals (SDGs) by 2030. Signatories aspire to develop
sustainable practices and act as champions of the SDGs, publishing books and journals that will
help inform, develop and inspire action in that direction.”

https://cgnetworks.org/journals/publication-ethics/#block-2
https://cgnetworks.org/journals/publication-ethics/#block-3
https://cgnetworks.org/journals/publication-ethics/#block-4
https://cgnetworks.org/journals/publication-ethics/#block-5
https://cgnetworks.org/journals/publication-ethics/#block-6
https://cgnetworks.org/journals/publication-ethics/#block-7
https://cgnetworks.org/journals/publication-ethics/#block-8
https://cgnetworks.org/journals/publication-ethics/#block-9
https://cgnetworks.org/journals/publication-ethics/#block-10
https://cgnetworks.org/journals/publication-ethics/#block-11
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MISSION STATEMENT
 

For over 30 years, Common Ground has been invested in crafting forums
that seek to break down barriers of access in scholarly communication. In
each phase, we’ve built spaces for interdisciplinary dialogue, before such

approaches were in vogue; connected international voices when disciplines
were too often isolated in national silos; and supported an agenda of

access and equality, by offering pathways and opportunities for diverse
voices.

 
We now propose another kind of intervention -- a scholarly communication

infrastructure for a blended future.
 

Our blended model seeks to transcend physical boundaries by offering a space
to extend in-person conference content online while ensuring online-only

delegates are afforded equal participatory and experiential spaces. At the same
time, the model offers participants a legacy resource to which they can return,

with access to a social space where fellow participants can keep connected long
after the conference ends.

 
In this future, we also commit to bilingual pathways.

 
We support the presentation, publication, and social networking for English and
Spanish-speaking delegates. In doing so we seek to offer spaces where we can

"speak our language" and at the same time interact together.      
 

And blended is more than technology.
 

And blended is more than an approach to technology. We’re using this
conceptual filter to consider some of our original mission positions: blended
disciplines as an approach to interdisciplinary research practices; blended

affinities as a way to approach a shared politics for recognition and
redistribution; blended voices as a way to consider where research happens in
outside of academia; blended ideas as the common ground for a new sense of

civics.

https://cgscholar.com/home/about
https://onsustainability.com/2022-conference/format


Organizational Memetics:
Nature-Centered Perspectives on Organizations

Nature-Centered approaches recognize the possibility that aspects of social systems are analogous – “memetic” – to
biological systems. Both systems are complex and adaptive, but the extent to which our understanding of biological
systems can (or should) inform the study of human social systems remains an open question. At this year’s conference,
we’d like to explore the use of “memetics” as a theoretical framework for organizations – a prism to consider the
conceptual interplay of social and biological systems. Memes were first described by Richard Dawkins as ideas, symbols,
and practices transmitted within and across cultures from generation to generation. The viability of memetic theory
remains controversial, but recent studies enhance the concept and explanatory methods to study organizational
phylogenesis (the evolution of human organizations that comprise our social systems). And with the recent pandemic
starting to appear in our rear-view mirror, what of its “nature” in a "memetic” form becomes reflected in how we come to
understand the future of sociality? And in these considerations, what are the broader lessons learned for organizations,
and their informational systems, as they necessarily adapt, evolve, and offer transformative pathways for common good.

Dr. Spencer Stober
Professor, Biology, Alvernia University, United States

Dr. Phillip Kalantzis-Cope
Chief Social Scientist, Common Ground Research Networks, United States of America

2022 Special Focus



Conference Chair

Dr. Spencer S. Stober is a Professor of Biology at Alvernia University, Reading,
PA, USA. He has taught Biology for 30 years, including undergraduate courses in
genetics, botany, and environmental science. Since earning his doctorate at
Temple University, with a specialization in Educational Leadership and Policy
Studies, he teaches graduate courses in leadership and supervises dissertations.
In 2005 he received Alvernia’s Christian R. & Mary F. Lindback Foundation
Award for Excellence in Teaching, and he was awarded the Neag Professorship
in 2011. He has also served in several key administrative positions at Alvernia
University, including Department Chairperson, Ph.D. Program Director, Dean of
Arts and Sciences, and Dean of Graduate and Continuing Studies. Dr. Stober is
an advisory board member for the international “On Sustainability Research
Network.” His work on environmental, cultural, and socio-economic sustainability
has enabled him to travel to universities in countries such as Chile, Japan,
Croatia, Malaysia, India, Ecuador, Mauritius, Denmark, Vietnam, Brazil, and New
Zealand. Dr. Stober recently served as a co-editor with Dr. David Humphreys for
a volume entitled Transitions to Sustainability: Theoretical Debates for a
Changing Planet, and he co-authored Nature-centered Leadership: An
Aspirational Narrative, with two Ph.D. students (Tracey L. Brown and Sean J.
Cullen); both volumes were published by Common Ground in 2014 and 2013
respectively. Dr. Stober also co-authored a book with Dr. Donna Yarri, Associate
Professor of Theology at Alvernia University, entitled God, Science, and Designer
Genes: An Exploration of Emerging Issues in Genetic Technologies, published by
Praeger in 2009.

Dr. Spencer Stober
Professor, Biology, Alvernia University, United States

https://organization-studies.com/about/spencer-stober


Mother Nature’s Lessons on Change

Dr. Kathleen E. Allen
Author, President, Allen and Associates, United States
14 January 2022 - 9:00 AM CST USA

Dr. Spencer S. Stober is a Professor of Biology at Alvernia University, Reading, PA,
USA. He has taught Biology for 30 years, including undergraduate courses in
genetics, botany, and environmental science. Since earning his doctorate at Temple
University, with a specialization in Educational Leadership and Policy Studies, he
teaches graduate courses in leadership and supervises dissertations. In 2005 he
received Alvernia’s Christian R. & Mary F. Lindback Foundation Award for
Excellence in Teaching, and he was awarded the Neag Professorship in 2011. He has
also served in several key administrative positions at Alvernia University, including
Department Chairperson, Ph.D. Program Director, Dean of Arts and Sciences, and
Dean of Graduate and Continuing Studies. Dr. Stober is an advisory board member
for the international “On Sustainability Research Network.” His work on
environmental, cultural, and socio-economic sustainability has enabled him to travel
to universities in countries such as Chile, Japan, Croatia, Malaysia, India, Ecuador,
Mauritius, Denmark, Vietnam, Brazil, and New Zealand. Dr. Stober recently served as
a co-editor with Dr. David Humphreys for a volume entitled Transitions to
Sustainability: Theoretical Debates for a Changing Planet, and he co-authored
Nature-centered Leadership: An Aspirational Narrative, with two Ph.D. students
(Tracey L. Brown and Sean J. Cullen); both volumes were published by Common
Ground in 2014 and 2013 respectively. Dr. Stober also co-authored a book with Dr.
Donna Yarri, Associate Professor of Theology at Alvernia University, entitled God,
Science, and Designer Genes: An Exploration of Emerging Issues in Genetic
Technologies, published by Praeger in 2009.

The Meme-Gene Analogy and the Study of Organizations

Dr. Spencer Stober
Professor, Biology, Alvernia University, United States
14 January 2022 - 10:30 AM CST USA

Plenary Speakers

Dr. Kathleen E Allen is the author of Leading from the Roots: Nature Inspired
Leadership Lessons for Today’s World (2019) and President of Allen and
Associates, a consulting firm that specializes in leadership, innovation, and
organizational change. She writes and speaks frequently on topics such as
regenerative business, systems change, and new paradigms for leadership based on
lessons from nature and living systems. For more information visit KathleenAllen.net.

https://onsustainability.com/2022-conference/program/javier-benayas
https://onsustainability.com/2022-conference/program/javier-benayas
https://organization-studies.com/2022-conference/program/kathllen-e-allen
https://onsustainability.com/2022-conference/program/javier-benayas
https://onsustainability.com/2022-conference/program/javier-benayas
https://organization-studies.com/2022-conference/program/kathllen-e-allen


The Mimetic Meme:
Signifiers of Memetic Behavior in Organizational Structures

Dr. James E. Siburt
Assistant Professor, Sociology & Theology, Alvernia University, United States
15 January 2022 - 9:00 AM CST USA

PG

Dr. James Eric Siburt, PhD., is an educator at Alvernia University. He has 15 years in
higher education as a teacher, researcher, and administrator. His research is in the
semiotic analysis of narrative to form an understanding of the power of story–
religious, sociological, theological, and mythological–to shape and perpetuate
normative perspectives in religion, politics, leadership, and cultural products. This
research is evident in his publications and in his courses on Sociology, Theology,
and Literature.

https://onsustainability.com/2022-conference/program/javier-benayas
https://onsustainability.com/2022-conference/program/javier-benayas
https://organization-studies.com/2022-conference/program/kathllen-e-allen
https://organization-studies.com/2022-conference/program/kathllen-e-allen


Each year a small number of Emerging Scholar Awards are given to outstanding early-career
scholars or graduate students. Here are our 2022 Emerging Scholar Award Winners.

Emerging Scholars

Gabriel Rached
Universidade Federal do Rio de Janeiro,

 Brazil

Chen-Hao Huang
National Taiwan University of Science

 and Technology. Taiwan

Kotchaworn Chuymanee
Chulalongkorn University, Thailand

Caitlin Long
Alvernia University, USA

Fatma Güneri
Lille Catholic University, France

Lyndsey McMahan
Boston College, USA

Mansi Babbar
University of Delhi, India

Jhilmil Das
Indian Institute of Management, India

Visit: https://organization-studies.com/2022-conference/emerging-scholar-awards



In-Person Blended: A traditional lecture format
Online Only: Online versions of the plenary sessions will be delivered as a mix (depending on the speaker and
space) of live or recorded videos for the delegates to view in real-time or at their own pace.

In-Person Blended: An informal discussion space in a non-traditional setting.
Online Only: Online versions of the Garden Sessions will be delivered as a mix (depending on the speaker and
space) of live or recorded videos for the delegates to view and engage in real-time, or to view at a time of their
choosing. An online discussion board will be available to facilitate conversation and will be open to both in-person
and remote participants

In-Person Blended: An in-person space to meet, framed by thematic areas
Online Only: An online space to meet framed by thematic areas. An online discussion board will be available to
facilitate conversation and will be open to both in-person and remote participants.

In-Person Blended: The formal oral presentation of work should be limited to 20 minutes. Presentations are grouped
according to topic or perspective into these themed sessions (which are usually either 75 or 100 minutes), with time
provided after all of the presentations for Q&A and group discussion. Presenters are welcome to include visual
supports (paper handouts, computer slides, or digital displays) to assist delivery of their oral presentation. Please
note that we cannot provide photocopying facilities at the conference, but we will provide data projectors in each
room. Multiple-authored presentations are welcome, although only one article may be submitted to the journal
based on each presentation.
Online Only: We recommend a full presentation of no more than 20 minutes. Presenters are welcome to include
visual supports (PDF, PP, ect) to assist delivery of their oral presentation. These will be available to all conference
participants. An online discussion board will be available to facilitate conversation, and will be open to both in-
person and remote participants.

The Organization Studies Research Network was founded with a commitment to providing
innovative spaces for Research Network members to interact, converse, and learn from each
other. In this critical moment, we must re-imagine the scholarly conference. We should consider
our climate impacts, public health obligations, the need to dismantle the enduring blockages of
access and participation, while at the same time supporting the development of meaningful
relationships in both in-person and online environments. We are taking on these challenges by
offering a blended conference experience, with session types explicitly designed to make the
most of both online and in-person social knowledge processes. 

Blended Ways of Speaking

Plenary Sessions

Garden Conversation

Talking Circles

Themed Paper Presentations

Blended Format Guide

PG



In-Person Blended: Presenters are each assigned a numbered table in a large meeting room for the full session
(usually about 45 minutes), during which time they converse and interact with interested delegates who join them at
their table. The discussion may begin with the author presenting a synopsis of their work, to generate discussion on
the topic. Authors are encouraged to bring copies of their papers and/or a short handout summarizing their work for
distribution at their tables. Multiple authors of a single paper may participate, and one article per roundtable may be
submitted for publication.
Online Only: Create a discussion-oriented video up to 45 minutes long. Outline your work, and suggest open
questions for exchange of views and dialogue. An online discussion board will be available to facilitate conversation
and will be open to both in-person and remote participants.

In-Person Blended: An interactive 45-minute session that involves the audience throughout the session, and
involves at least 30 minutes of audience participation.
Online Only: A 45 minute live or recorded video of your workshop. If you are an in-person presenter, you will need
to arrange and record this at a different time from your in-person session. If you are a remote presenter, you can
offer your workshop at the designated time in the conference program. An online discussion board will be available
to facilitate conversation and will be open to both in-person and remote participants.

In-Person Blended: In these sessions (generally about 45 minutes), authors have the opportunity to display or exhibit
their work and engage in an informal discussion with other delegates throughout the session. Displays may be
posters (maximum 121.92 x 91.44 centimeters/4x3 feet), digital/computer displays, artwork, or other visual media.
Space for the poster or exhibit will be provided at the conference, however, all materials must be organized by the
presenter, including posters, displays, handouts, or other appropriate materials. We cannot guarantee a dedicated
power source for each presenter.
Online Only: Provide your poster in PDF or single PowerPoint slide. Please be sure that the file resolution is
sufficient to be able to read these when downloaded. An online discussion board will be available to facilitate
conversation and will be open to both in-person and remote participants.

Focused Discussion

Workshop/Interactive Session

Poster Sessions

PG



Special Events

Online Engagement Session
We are excited to announce the online conference will be delivered on the CGScholar platform –

developed by the Common Ground Media Lab, the research and technology arm of Common Ground
Research Networks. This special event will walk you through the CGScholar Event Microsite so you have
a rich online experience by learning how to comment and participate online. It will also teach delegates
how to update their profile and Presenter Pages in order to add digital media: video, sound, other files.

 
13 January 2022 - 10:00 AM CST

 
Online Welcome Reception

Join other delegates for a pre-conference welcome reception. We'll send you a package of digital treats,
discuss this year's theme, and walk you through the CGScholar Event Mircosite so you have a rich online

experience.

 
13 January 2022 - 12:00 PM CST

 
Online Plenary Garden Conversations

Talk with this year's Plenary Speakers in a live question and answer session.
 

"Mother Nature’s Lessons on Change"
Dr. Kathleen E Allen, Author, President, Allen and Associates, United States 

 
14 January 2022 - 9:00 AM CST

 
"The Meme-Gene Analogy and the Study of Organizations"

Dr. Spencer S. Stober, Professor, Biology, Alvernia University, United States
 

14 January 2022 - 10:30 AM CST
 

"The Mimetic Meme: Signifiers of Memetic Behavior in Organizational Structures"
Dr. James E. Siburt, Assistant Professor, Sociology & Theology, Alvernia University, United

States 
 

15 January 2022 - 9:00 AM CST

https://cgscholar.com/
https://cgnetworks.org/medialab
https://cgnetworks.org/


Online Closing Talking Circle
 

Talking Circles are a distinctive feature of our in-person conference, and this year we are also
taking them online. Talking Circles offer an opportunity to meet other delegates face-to-face,

and engage in extended discussion about the issues and concerns they feel are of utmost
importance to that segment of the Research Network. Participation is open, encouraged, and

supported.

 
15 January 2022 - 11:00 AM CST

Special Events



Presentations,
Presenters, 
Participants



Theme: The Value of Culture and the Demand of Change

Mental Health and Wellbeing @ Work
Charu Hurria
Paper Presentation in a Themed Session

Wisdom of the Elders
Tess Howes
Paper Presentation in a Themed Session

Identifying Racecraft
Dr. Sheena Mason
Workshop Presentation

Micro Change
Signe Bruskin
Paper Presentation in a Themed Session

Identifying the Dimensions of the Organizational Culture of Virtual Schools through Synthesis
Research
Farhad Shafiepour Motlagh
Paper Presentation in a Themed Session

Social Embeddedness of Fresh Milk Development Program under Creating Shared Value
Concept
Katarina Ardhani
Paper Presentation in a Themed Session

The New Normal
Alan Whiteman, Bailey Pierce, Urmala Roopnarinesingh
Paper Presentation in a Themed Session

The Mimetic Organization
Tim Hegstrom
Paper Presentation in a Themed Session

Organizational Change and Cultural Change in a U.S. Government Agency
E. Wayne Rose
Paper Presentation in a Themed Session

The Normative Framework of Business Ethics in Peru
Mario Pasco, Levy Del Aguila
Paper Presentation in a Themed Session

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals



Presentations, Presenters, Participants
Going it Alone
Nathaniel Young
Paper Presentation in a Themed Session

Creating a More Resilient Inclusive Culture in Higher Education
Abby Ferber
Paper Presentation in a Themed Session

Technological Progress?
Cristen Dalessandro
Paper Presentation in a Themed Session

Hiding in Plain Sight
Daniel Patterson
Paper Presentation in a Themed Session

Linkage between the Deployment of Digital Technologies in Work Processes and Employee
Socio-psychological Experience
Asta Savaneviciene, Lina Girdauskiene
Paper Presentation in a Themed Session

Quality in the Perspective of Tenun Craftsmen in Developing Organisational Culture
Saarce Elsye Hatane
Paper Presentation in a Themed Session

Globalization, Internationalization and Organizational Change
Gabriel Rached
Paper Presentation in a Themed Session

Changing Government from the Inside
Richard Runyon
Paper Presentation in a Themed Session

Organizational Change Management through Effective Leadership Styles
Janki Shah
Focused Discussion

Divergent Thinking in a Dual Leadership Model
Jill Schinberg
Paper Presentation in a Themed Session

The Lioness Mentality
Ravin Gore Overby
Focused Discussion

Learnability
Ian Gibbs
Innovation Showcase

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals



Cultural Self-Awareness as a Tool for Effective Change
Jesse Ross
Workshop Presentation

Social Protests and Change in American Sports Organizations
Yoav Dubinsky
Paper Presentation in a Themed Session

Storypower Your Culture
Fransico Mahfuz
Innovation Showcase

Creating Interpersonal Wellness and Resilience at Work
Joyce Odidison
Workshop Presentation

COVID-19 and Eroding Workgroup Commitment
Jennifer Chatman, Daniel Stein
Paper Presentation in a Themed Session

Acceptance of Speech-to-Text Technology
Jolanta Aritz
Paper Presentation in a Themed Session

Religion, Society, and the Individual
Austin Avison
Poster Session

Transformative Conscious Culture Change Using Human Potential Realisation Analytics
Peter Leong
Paper Presentation in a Themed Session

Life and Death of the Organization
Michał Wójciak, Marta Połeć
Paper Presentation in a Themed Session

English Language Learners at the University of Illinois at Chicago Writing Center
Susan Ewa Panek
Poster Session

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals



Skills and Organizational Elements for Social Digital Innovation
Lidia Arroyo, Jörg Müller
Paper Presentation in a Themed Session

Choctaw Nation of Oklahoma
Patricia Hornback
Paper Presentation in a Themed Session

Compassion and Altruism in Organizations
Zina Barghouti
Paper Presentation in a Themed Session

Creating Resilient Organizations
Celeste Raver Luning, Andrew Ledford, Kevin Mullaney, David Wallace
Paper Presentation in a Themed Session

Interpersonal Symptoms of Tobephobia Affecting Job Behavior
Prakash Singh
Paper Presentation in a Themed Session

Meaningful Ethical Resilience
Selvi Kannan
Focused Discussion

How Did the Third Sector Evolve during the Pandemic?
Yingru Li
Paper Presentation in a Themed Session

The Stoic Leader
Peter Mckenzie
Innovation Showcase

Development of Strategic Resilience Framework for Small Businesses Post COVID-19
Zahra Gorjian Khanzad, Ali Gooyabadi
Paper Presentation in a Themed Session

Factors that Strengthen a Strategic Alliance's Organisational Performance
Lanita Winata
Paper Presentation in a Themed Session

Theme: Rethinking Organizational Resilience

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals



Exploring Adaptive Leadership Practices in a Public Sector Context
Christian Gadolin
Paper Presentation in a Themed Session

Challenges Faced by Non-governmental Organizations Working in the Field of Persons with
Disabilities in Sudan Environment of Voluntary Work
Osman Mohamed
Paper Presentation in a Themed Session

The Future Possible Changes in the Mechanism of Firms’ Work after Covid-19 Pandemic
Orwa Al Zoubi
Paper Presentation in a Themed Session

Building Capacity - It Is Not a Leap
B.J. Bryson, Oris Griffin
Focused Discussion

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals



Employees as Lifelong Learners: Characteristics and Promotion in Thai Organizations
Kotchaworn Chuymanee
Paper Presentation in a Themed Session

Knowledge Communication and Organisational Entry
Mia Rasmussen
Paper Presentation in a Themed Session

Managing Knowledge for Accelerating Innovation
Bart Verheijen
Innovation Showcase

Cross-disciplinary Thinking in Biophilic Design
Annie Farquhar
Focused Discussion

Social Engineering Threats to Privacy, Vaccine Passports, and Cyber Security - The Long(er)
Road Back for Live, Filmed, and Television Entertainment in 2021
Bill J Ardrey, Bill Anseline
Paper Presentation in a Themed Session

Artificial Intelligence and Natural Language Processing as a Means to Support Organizing
Helge Nuhn
Paper Presentation in a Themed Session

The Social Identity Dynamics of Gramscian Hegemony Construction
Benedict Edward DeDominicis
Paper Presentation in a Themed Session

Examining How Hospitals Introduce Artificial Intelligence to Achieve Healthcare Transformation
Chen Hao Huang
Paper Presentation in a Themed Session

Mentoring for Knowledge Transfer and Organizational Sustainability
Claudia Santin
Focused Discussion

Social Justice Philanthropy and the Science of Social Movements
Timothy Wyman-McCarthy
Paper Presentation in a Themed Session

Theme: Organizations as Knowledge Makers

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals



Rethinking Organizational Resilience, Rethinking Organizational Research
Robert Donmoyer
Paper Presentation in a Themed Session

The New Artisan and Engineering Know-how
Stephen Mears
Poster Session

A Values-based Process for Promotion of Knowledge Creation Process in Climate Change
Adaptation Plan
Yanyan Huang
Paper Presentation in a Themed Session

How to Enhance the Value of Education and Training
Li Wei Ou, Chi-Tung Tsai
Paper Presentation in a Themed Session

The Implication of Low-information Voters for Democracy in the United States
John Ray
Paper Presentation in a Themed Session

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals



Theme: Knowledge Economies as the Constant

The Problem of Knowledge in Economics Discourse
Pavlo Khrapko
Paper Presentation in a Themed Session

Leading Through Uncertainty
Desiree Van Campen
Paper Presentation in a Themed Session

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals



Theme: Organizational Intangibles and Tangible Value

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals

Organizations and New Nuances
Marti Rodriguez
Paper Presentation in a Themed Session

Intellectual Property and the Organization of the Global Value Chain
Alireza Naghavi
Paper Presentation in a Themed Session

Human Resource Management and Development for New Venture Companies
Yi-Hsuan Liu, Chi-Tung Tsai
Focused Discussion

Organizational Liminality and the Leadership Metamorphosis
Joerg Krauter
Paper Presentation in a Themed Session

Measuring Safety Culture
Patrick Sherry
Paper Presentation in a Themed Session

Developing Culture and Climate
Monica Lakhwani
Focused Discussion

Corporate Artscience Collaboration
Steven De Groot
Paper Presentation in a Themed Session



Leadership, Organizations, and Biomemetics
Antonio Jimenez Luque
Paper Presentation in a Themed Session

Leveraging the Dark Side
Joseph Rosendale
Paper Presentation in a Themed Session

The Role of Good Governance in Fostering Nutrition Literacy and Resilience in Sub-Saharan
Africa
Michael Abaasiku Lei, Willy Ngaka
Paper Presentation in a Themed Session

Epigenetic Memetics in Organizational Culture, Learning, and Memory
Brad Kleindl, William Kleindl
Paper Presentation in a Themed Session

Symbiosis, Organizational Relationships, and Conflict Resolution
Michael Wahlgren
Paper Presentation in a Themed Session

Theme: Organizational Memetics: 
Nature-Centered Perspectives on Organizations

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals



Educación Virtual Híbrida
María José Muñoz 
Ponencia temática de un trabajo

Análisis histórico y ambiental sobre el desarrollo global contemporáneo y su influencia en la
destrucción de las economías tercermundistas
Yonan Harley Harley Preciado Quiñones, Oscar Javier Carvajal Bandera 
Ponencia temática de un trabajo

Políticas nacionales que ayudaron a incrementar la migración de zonas rurales a zonas urbanas
entre 1951 y 1970 en Colombia 
Danilo Ortega 
Ponencia temática de un trabajo

El rol de la cultura digital para la promoción de las capacidades de big data analytics en las
organizaciones
María Orero-Blat 
Ponencia temática de un trabajo

Reconfiguración del aprendizaje de la temática de disoluciones en jóvenes de educación media 
Miguel Gregorio Argote Salgado 
Ponencia temática de un trabajo

Identificación de factores de riesgo ergonómico y salud ocupacional 
Ma. Eugenia Sanchez Ramos, Laura Elena Zarate Negrete, Carmen Dolores Barroso García 
Ponencia temática de un trabajo

Elaboración de un plan de mantenimiento para las herramientas, maquinaria y equipo utilizado
en una huerta de aguacates
Erick López Jiménez, Rafael Godina Hernández, Gerardo Arizmendi, Abimael Gallegos Barragán 
Póster

Diferencias en las prácticas de gestión entre los fundadores y herederos en las micro y
pequeñas empresas
Oscar Cuauhtemoc Aguilar Rascon, Rafael Posada Velazquez, Nuria Beatriz Pena Ahumada 
Ponencia temática de un trabajo

Intervención Sistémica de los factores psicosociales para lograr relaciones saludables a nivel
organizacional
Shirley Jeannet Arias Rivera, Virginia Marrero Lacería 
Ponencia temática de un trabajo

Theme: El valor de la cultura y la demanda del cambio 

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals



Los factores que influyen en la responsabilidad social de las micro y pequeñas empresas en
México, Colombia, Perú y Ecuador
Victoria De Jesús Falcon Muñoz, Oscar Cuauhtemoc Aguilar Rascon, Jorge Antonio Patiño Velázquez 
Ponencia temática de un trabajo

La tríada
Sol Guadalupe Cuéllar Garza 
Ponencia temática de un trabajo

Criterios y factores críticos de éxito del proyecto y organizaciones
Orlando Coronado Fernández 
Ponencia temática de un trabajo

La problemática del Programa de Alimentación Escolar PAE en Colombia
Ingrid Moreno 
Ponencia temática de un trabajo

Análisis crítico de la gestión del conocimiento en el programa de alimentación escolar PAE en
Latinoamerica
Guillermo Peña Guarín 
Ponencia temática de un trabajo

Medición del riesgo de auditoría en los servicios de consultoría externa
Daniela Irene Valencia Rios 
Ponencia temática de un trabajo

Aplicación de la metodología de las 9S’s al gimnasio “Yuly y Alex”
Daisy Gasca Ceballos, Alejandra Magaña, Liliana Silva 
Ponencia temática de un trabajo

Generación de conocimiento en la organización y comprensión del cliente a través de la
Neurociencia del consumidor
Aroa Costa Feito 
Ponencia temática de un trabajo

La educación y el proceso de evaluación educativa
Melida Campoverde
Ponencia temática de un trabajo

La historia de los olvidados 
Daniela Aux, Verónica Bastidas Lopez 
Ponencia temática de un trabajo

Theme: Las organizaciones como creadores de conocimiento  

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals

https://cgscholar.com/cg_event/events/Mes22/proposal/58083
https://cgscholar.com/community/profiles/user-36322-91220
https://cgscholar.com/community/profiles/oscarcuauhtemocaguilarrascon
https://cgscholar.com/community/profiles/user-6053
https://cgscholar.com/cg_event/events/Mes22/proposal/59131
https://cgscholar.com/community/profiles/scullargarza
https://cgscholar.com/cg_event/events/Mes22/proposal/59599
https://cgscholar.com/community/profiles/user-35669
https://cgscholar.com/cg_event/events/Mes22/proposal/58473
https://cgscholar.com/community/profiles/imoreno1
https://cgscholar.com/cg_event/events/Mes22/proposal/58458
https://cgscholar.com/community/profiles/user-6751
https://cgscholar.com/cg_event/events/Mes22/proposal/58594
https://cgscholar.com/community/profiles/dvalenciarios
https://cgscholar.com/cg_event/events/Mes22/proposal/58543
https://cgscholar.com/community/profiles/user-95129-49122
https://cgscholar.com/community/profiles/user-61190-16745
https://cgscholar.com/community/profiles/user-58067
https://cgscholar.com/cg_event/events/Mes22/proposal/58705
https://cgscholar.com/community/profiles/user-20489
https://cgscholar.com/cg_event/events/Mes22/proposal/59885
https://cgscholar.com/community/profiles/user-70748-42272
https://cgscholar.com/cg_event/events/Mes22/proposal/56263
https://cgscholar.com/cg_event/events/Mes22/proposal/56263
https://cgscholar.com/community/profiles/user-40384-31516
https://cgscholar.com/community/profiles/user-76172


Perfil gerencial para la materialidad de la contabilidad ambiental en pymes
Luz Deicy Florez Espinal, Olga Liliana Gutiérrez Castaño 
Ponencia temática de un trabajo

Un enfoque cognitivo y emocional de la figura del emprendedor como creador de valor
Helena López Casares Pertusa 
Ponencia temática de un trabajo

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals

https://cgscholar.com/cg_event/events/Mes22/proposal/57973
https://cgscholar.com/community/profiles/luzdeicyflorez936
https://cgscholar.com/community/profiles/user-12218
https://cgscholar.com/cg_event/events/Mes22/proposal/59589
https://cgscholar.com/community/profiles/user-40112-18368


Prácticas matrimoniales tradicionales de las etnias tsotsil y tseltar de los Altos de Chiapas
Ana Victoria Lopez Villegas 
Ponencia temática de un trabajo

Felicidad laboral como indicador estratégico de RH
Nancy Martínez Navarro 
Ponencia temática de un trabajo

La nueva modalidad de la auditoría ahora es digital
Alejandra Elizabeth Guillen Olivares 
Ponencia temática de un trabajo

La agencia de los ancianos residentes en el centro y la periferia de Lisboa 
Carla Da Silveira Ramos 
Ponencia temática de un trabajo

Theme: Intangibles organizacionales y valor tangible  

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals

https://cgscholar.com/cg_event/events/Mes22/proposal/59395
https://cgscholar.com/community/profiles/user-25136
https://cgscholar.com/cg_event/events/Mes22/proposal/59006
https://cgscholar.com/community/profiles/user-44159-8889
https://cgscholar.com/cg_event/events/Mes22/proposal/59726
https://cgscholar.com/community/profiles/user-54645
https://cgscholar.com/cg_event/events/Mes22/proposal/58468
https://cgscholar.com/cg_event/events/Mes22/proposal/58468
https://cgscholar.com/community/profiles/user-86968


El desempleo juvenil
Diana Lizeth Marín Vargas 
Ponencia temática de un trabajo

Matriz insumo - Producto de los proyectos de investigación, ciencia, tecnología e innovación
Jahir Alexander Gutierrez Ossa 
Ponencia temática de un trabajo

Theme: La economía del conocimiento como constante

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals

https://cgscholar.com/cg_event/events/Mes22/proposal/59144
https://cgscholar.com/community/profiles/user-42549-88872
https://cgscholar.com/cg_event/events/Mes22/proposal/59888
https://cgscholar.com/community/profiles/user-96514-15972


Resonancias organizativas
Maria Isabel Gabarró 
Ponencia temática de un trabajo

Theme: Tema destacado 2022—Meméticas organizacionales:
Perspectivas ecocéntricas en organizaciones

Go to Microsite to Read, View, and Engage:
www.cgscholar.com/cg_event/events/M22/accepted_proposals

https://cgscholar.com/cg_event/events/Mes22/proposal/59587
https://cgscholar.com/community/profiles/user-24652-14637
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Access Make sure you are Signed-In....

Before starting any session in the Event Microsite ensure you are Signed-In. If you are not
Registered you'll be prompted to do so.

Visit: cgscholar.com/cg_event/events/M22/about

CGScholar Meanings

Event Microsite: The CGScholar Event Microsite is your 'hub' for the online portion of the conference. It is where you will find your
Presenter Page, sign up for special events, and view the Event Schedule.
Registered: Registering for the conference will give you access to the conference content. You can register for the conference
under the 'Registration' tab on the CGScholar Event Microsite.

Access Navigate to your Microsite ...

The Event Microsite in CGScholar will be your hub for navigating the conference. If you are an
In-Person Blended delegate it's where you'll view the schedule, find your way around the
venue, and engage with digital media and online discussion boards. If you are Online Only it is
where you'll view the schedule, find live sessions, and engage with asynchronous digital media
and online discussion boards.



Select to view general
information about the
conference 

Select to see all presentations
pages, presentations your
following, and featured
presentations. This tab serves one
of the key entry points to view,
request and discuss digital media
from fellow delegates

Presentations you've selected to
"Follow" from individual
presentation pages or the
schedule. 

Presentations 
featured by the
organizers. 

Presentations 
featured by conference
themes

From the Presentations Tab ...

Presentations
by presentation
types,

Select to view and sign
up for any In-Person
Blended or Online Only
Special Events

Select to view conference
schedule

From the Landing Page ...Navigate

The main URL for the Microsite will take you to the Landing Page. For both In-Person Blended
and Online Only this top-level navigation will be the entry points for all actions, content, and
social activity.

CGScholar Meanings

In-Person Blended: An In-Person Blended delegate is one who has registered to participate in-person at the conference venue, and
online. 
Online Only: An Online Only delegate is one who will only participate in the conference online. 
Presentation Pages: A Presentation Page is a unique page for each presentation. If you are presenting at the conference, you can edit
and upload your digital media to your Presentation Page. You can also view other delegates Presentation Pages.  
Featured: A Featured session is one which is highlighted by the conference organizers or local hosts. In most cases, these are the
Emerging Scholars Presentation Pages, but can also include Advisory Board sessions, Plenary Sessions and other notable sessions. 
Theme: Each Research Network has a number of themes that are consistent from year to year.There is also a Special Focus theme that
is unique to each conference year.  
Type: Presentation type is how you will present. This can be a Themed Paper Presentation, or a Poster session or a Workshop.  

The Presentations tab is the entry point to view all In-Person Blended and Online Only
Presentation Pages. The sub-navigation offers different ways of viewing the lists of
presentations.

Navigate



From the Schedule Tab ...

Guide to navigating the
conference schedule

Use to switch between English
and Spanish Language Sessions

Select Themed Panel
titles/headers to view all
presentations for the
themed panel. You'll find (or
be able to request) digital
media to view on each
individual presentation page.

Tabs for each day of the
conference.

Select Presentation titles /
headers presentations
pages. On these pages
you'll find (or be able to
request) digital media to
view.

CGScholar Meanings

Asynchronous: Asynchronous content are presentations which are Online Only, and are not dependent on a date and time for presentation, but a Digital
Media upload. 
English and Spanish Language Sessions: Under this drop down, you can 'flip' between sessions in English, or sessions in Spanish. 
Themed Panel: A Themed Panel is a grouping of three or four Themed Paper Presentations according to theme and topic. Each Themed Panel has its
own discussion board, and title. 
CGScholar Profile Page: Each CGScholar user has their own profile page with headshot, bio and educational information.  
Community: The Research Network Community page is where you will find the latest Updates and information about what is happening in the Research
Network.  
Discuss / Discussion Boards:The discuss button will take you to the discussion board for that session (Plenary Session or Themed Panel, for example).
Here you can pose questions, comment on Digital Media and engage with other delegates.  

Select names to open
CGScholar profiles in the
Community space in
CGScholar. Here you'll 
be able view their profile,
add as your "Peer" and send
messages. 

Select Discuss to go directly to
the Discussion Board to
comment on presentation/s

Select Follow to add this
presentation to your Following
list in the presentation tab. Once
you've selected Following you'll
also receive email notification for
all comments the discussion
board for that presentation.

The Schedule tab is the entry point to the program for all In-Person Blended and Online Only
delegates. In-Person Blended tabs will be marked with dates and times. Online Only content is
asynchronous, unless marked with date and time.

Navigate



Navigate From a Presentation Page ...

Select Follow to add this
presentation to your
Following list in the
presentation tab. Once
you've selected
Following you'll also
receive email notification
for all comments the
discussion board for that
presentation.

Select names to open
CGScholar profiles in the
Community space in
CGScholar. Here you'll 
be able view their profile,
add as your "Peer" and send
messages. 

Select Presentation Type to
see other presentations of a
similar type  

Select Theme to see other
presentations of a similar
conference theme.  

Each presenter is given a personal Presenter Page. On Presenter Pages you can read the
Abstract, view or request Digital Media, or Follow the presentation. You can also follow link
breadcrumbs to other presentations in the same Theme or Presentation Type.

CGScholar Meanings

Digtial Media: Digital Media is the asynchronous method for delegates to view your presentation. Digital media can be an embedded
video, a PowerPoint with audio, a PDF or an mp4 file. 
Request Digital Media: If a delegate has not uploaded their Digital Media to their Presentation Page, you can request that digital media
by clicking the link. The delegate will then receive an email reminding them to upload their Digital Media, and you will automatically
'follow' that session. 
Follow:You can follow sessions that are of interest to you so you can go back to them easily, and view the discussion boards. You can
access your 'followed' presentations in the Follow tab of the CGScholar Event Microsite. 

VIEW DIGITAL MEDIA REQUEST DIGITAL MEDIA



From a Themed Panel ...

Select Presentation titles /
headers to find (or be able
to request) digital media to
view.

Select Discussion Board to
comment on presentation/s

Select names to open
CGScholar profiles in the
Community space in
CGScholar. Here you'll 
be able view their profile,
add as your "Peer" 
and send messages. 

The majority of the conference sessions are themed paper presentations. Our programing
team groups individual presentations into Themed Panels. You access these themed panels via
the Schedule tab in the Microsite. To view or request Digital Media from a Presenter click on
their individual tiles. To view a delegates CGScholar profile and/or add them as Peer click on
their name. 

CGScholar Meanings
Themed Paper Presentations: A Themed Paper Presentation is a 20 minute presentation (either In Person Blended or Online Only).
Each Themed Panel has a discussion board for questions and comments.  
CGScholar Profile: Your CGScholar Profile is a delegate's profile page. It is where you can learn further about that delegate such as
current affiliation, past experience and education.  
Peer: When you add a colleague as a Peer you will be able to view their CGScholar Profile and interact with them in the CGScholar
platform.  

Presentations 
Featured by the
organizers.. Will also
appear as a
category on the
Presentations Page 

Title of the
Themed Panel 

Navigate



Follow Presentations ...Engage

When you see a Follow button you can add this presentation to your Following list in the
Presentation tab. Once you've selected Follow you'll also receive email notifications for all
comments the discussion board for that presentation.

FOLLOW FROM A PRESENTATION PAGE

FOLLOW FROM A SCHEDULE

PRESENTATIONS YOU ARE FOLLOWING

Presentations you are
Following will appear here. 



Comment in Discussion Boards ...Engage

Discussion Boards are your space to engage with the presenters and other audience members.
Discussion Boards open the day before the conference and close two days after. We
encourage all delegates -- In-Person Blended and Online Only -- to use these Discussion
Boards to leave questions and comments for speakers. And do this in an asynchronous manner
-- in other words leave a question at any time and the user, the'll get and email when you do. . 

NAVIGATE TO TO DISCUSSION BOARDS FROM SCHEDULE

NAVIGATE TO TO DISCUSSION BOARDS FROM PRESENTER PAGE

COMMENTING IN A DISCUSSION BOARD



With the Community ...

The Event Microsite is only one space in CGScholar. Our general social space is called
Community. Your Research Network has its own Community page where you'll find the latest
updates and news from the community members.    

Engage



Add Peers ...

Within Community are individual CGScholar Profile Pages. Here you can view a person's bio,
send them a private message, and add them as a Peer. 

Engage



Request Digital Media ....Engage

If a delegate has not uploaded their Digital Media to their Presentation Page, you can request
that Digital Media by clicking the link. The delegate will then receive an email reminding them
to upload their Digital Media, and you will automatically 'follow' that session. 



Common 
Ground
Research 
Networks



Founded in 1984, Common Ground is committed to building new kinds of
knowledge communities, innovative in their media, and forward-thinking in their

messages. Heritage knowledge systems are characterized by vertical
separations--of discipline, professional association, institution, and country.

Common Ground Research Networks takes some of the pivotal challenges of
our time and curates research networks that cut horizontally across legacy

knowledge structures. Sustainability, diversity, learning, the future of humanities,
the nature of interdisciplinarity, the place of the arts in society, technology's

connections with knowledge--these are deeply important questions of our time
that require interdisciplinary thinking, global conversations, and cross-institutional

intellectual collaborations.
 

Common Ground Research Networks are meeting places for people, ideas, and
dialogue. However, the strength of ideas does not come from finding common
denominators. Rather, the power and resilience of these ideas is that they are

presented and tested in a shared space where differences can meet and safely
connect--differences of perspective, experience, knowledge base, methodology,
geographical or cultural origins, and institutional affiliation. These are the kinds of

vigorous and sympathetic academic milieus in which the most productive
deliberations about the future can be held. We strive to create places of

intellectual interaction and imagination that our future deserves.

Common Ground Research Networks is not-for-profit corporation registered in the State of Illinois, USA, organized and
operated pursuant to the General Not For Profit Corporation Act of 1986, 805 ILCS 105/101.01, et seq., (the "Act") or the

corresponding section of any future Act.

www.cgnetworks.org



The Common Ground Media Lab is the research and technology arm of Common Ground Research Networks. Common
Ground Research Networks has been researching knowledge ecologies and building scholarly communication
technologies since 1984.

Since 2009, we have had the fortune of being based in the University of Illinois Research Park while building our latest
platform – CGScholar. This is a suite of apps based on the theoretical work of world-renowned scholars from the College
of Education and Department of Computer Science at the University of Illinois Urbana-Champaign. CGScholar has been
built with the support of funding from the US Department of Education, Illinois Ventures, and the Bill and Melinda Gates
Foundation.

The CGScholar platform is being used today by knowledge workers as diverse as: faculty in universities to deliver e-
learning experiences; innovative schools wishing to challenge the ways learning and assessment have traditionally worked;
and government and non-government organizations connecting local knowledge and experience to wider policy
objectives and measurable outcomes. Each of these use cases illustrates the differing of knowledge that CGScholar
serves while also opening spaces for new and emerging voices in the world of scholarly communication.

We aim to synthesize these use cases to build a platform that can become a trusted marketplace for knowledge work,
one that rigorously democratizes the process of knowledge-making, rewards participants, and offers a secure basis for
the sustainable creation and distribution of digital knowledge artifacts.

Our premise has been that media platforms—pre-digital and now also digital—have often not been designed to structure
and facilitate a rigorous, democratic, and a sustainable knowledge economy. The Common Ground Media Lab seeks to
leverage our own platform – CGScholar – to explore alternatives based on extended dialogue, reflexive feedback, and
formal knowledge ontologies. We are developing AI-informed measures of knowledge artifacts, knowledge actors, and
digital knowledge communities. We aim to build a trusted marketplace for knowledge work, that rewards participants and
sustains knowledge production.

With 27,000 published works and 200,000 users, we have come a long way since our first web app twenty years ago. But
we still only see this as the beginning.

As a not-for-profit, we are fundamentally guided by mission: to support the building of better societies and informed
citizenries through rigorous and inclusive social knowledge practices, offering in-person and online scholarly
communication spaces

Supporters & Partners

As they say, “it takes a village.” We are thankful for the generous support of:

And to our Research Network members! 

www.cgnetworks.org/medialab



Fiji Nadarivatu Hydropower Project
DelAgua Public Health Program in Eastern Africa
Jangi Wind Farm in Gujarat

Climate change is one of the most pressing problems facing our world today. It is in the interests
of everyone that we engage in systemic change that averts climate catastrophe. At Common
Ground Research Networks, we are committed to playing our part as an agent of transformation,
promoting awareness, and making every attempt to lead by example. Our Climate Change:
Impacts and Responses Research Network has been a forum for sharing critical findings and
engaging scientific, theoretical, and practical issues that are raised by the realities of climate
change. We’ve been a part of global policy debates as official observers at COP26 in Glasgow.
And we are signatories of the United Nations Sustainability Publishers Compact and the United
Nations Climate Neutral Now Initiative.

Measuring 
In 2022 we start the process of tracking and measuring emissions for all aspects of what we do. The aim is to build a
comprehensive picture of our baselines to identify areas where emissions can be reduced and construct a long-term plan
of action based on the GHG Emissions Calculation Tool and standard established by the United Nations Climate Neutral
Now Initiative.

Reducing
At the same time, we are not waiting to act. Here are some of the “low hanging fruit” initiatives we are moving on
immediately: all conference programs from print to electronic-only; removing single-use cups and offering reusable
bottles at all our conferences; working closely with all vendors, suppliers, and distributors on how we can work together to
reduce waste; offering robust online options as a pathway to minimize travel. And this is only a small sample of what we’ll
be doing in the short term. 

Contributing 
As we work towards establishing and setting net-zero targets by 2050, as enshrined in the Paris Agreement and United
Nations Climate Neutral Now Initiative, and to make further inroads in mitigating our impacts today, we are participating in
the United Nations Carbon Offset program. As we see climate change as having broad social, economic, and political
consequences, we are investing in the following projects. 

Long Term Goals
We’re committing to long-term science-based net-zero targets for our operations – and we believe we can do this much
sooner than 2050. We’ll be reporting annually via The Climate Neutral Now reporting mechanism to transparently
communicate how we are meeting our commitments to climate action.

www.cgnetworks.org/about/climate-pledge



Twenty-third International Conference on 
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